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What Is = Automatic upon appointment to a
permanent position, > 40 hrs/

gkéc ER A biweekly (pay period)
KERNCOUNTY ENPLOYEES RE TREMENT ASSOGATION u Retl rement entry date may be U p o
2 weeks after hire date

»WiIll never be the same day;
“Waiting Period” (purchasable)
= \Welcome Letter
»Member Key
»Member Portal




Membership

= Kern County Employees’ Retirement
Association (KCERA)

» KCERA Is a defined benefit plan not a
defined contribution plan
»Benefit is based on specific factors:

* Years of service credit (includes
purchased service)

* Age at retirement

* Final average compensation (FAC),
monthly

 Benefit Tier

»LIFETIME pension (after certain
eligibility requirements are met)




What type of Member are you?

SAFETY GENERAL

Members employed/sworn in as active law All other Members employed by the
enforcement, active fire suppression, County or Special Districts.
probation, detention or criminal

Investigation.



Contributions

. ™7 =Mandatory contributions for all members
» Pre-tax
»Deducted each pay period (biweekly)
»You may not borrow or withdraw your
contributions while employed as an
active or reciprocal member
» Rates are based on tiers and possibly
entry age
»Base salary and any pensionable
special pays




Retirement Service Credit

~ RETIREMENT
= Each completed biweekly = 0.0383 of a year e e

» 26 biweeklies in one year

Retirement Retirement

Paycheck + Contribution

Service
Credit

= No paycheck mmp NoO service credit
(may be eligible for purchase)



-
Vesting

= After attaining five years of
retirement service credit

»Lifetime pension once other eligibility
requirements have been fulfilled

»Purchasing eligible prior County service
goes towards vesting

» Reciprocal service goes towards vesting




Purchasing Service Credit
Prior County Service

» Extra Help; Waiting Period; Redeposit (prior

permanent service); Medical Leaves
(employee only); Layoff (limits apply)
» Personal and Family Leaves are not
purchasable
= Counts toward vesting and retirement
eligibility

* Does not enhance any other County
benefits, only retirement



Purchasing Service Credit
Prior Public Service

= State of California

* Public agency Iin State of California

* Federal government

= Active military and reserve time (some
restrictions apply)

* Does not count toward vesting or retirement
eligibility

* Does not enhance any other County benefits,
only retirement




Reciprocity R

= “Link” between most California governmental agencies
= No more than 6 months between systems

»No overlap

= (Can establish regardless of years of service
= Must |leave or have left your funds on deposit
= Benefits of establishing:

»Combined service goes towards vesting
»Shared salaries at retirement — highest salary used




WHEN CAN | RETIRE?

= 10 years of service eligibility AND minimum age 50
» Or age 70, regardless of service credit

= Safety Member: 20 years of service credit, regardless of
age

= General Member: 30 years of service credit, regardless
of age

» Service ‘Credit’ = earned service, reciprocal service
and purchased County service



General

Benefit Tiers

Tier | Tier Il
3% @ 60 1.62% @ 65
Prior to 10/27/07 10/27/07-12/31/12

Tier | Tier Il
3% @ 50 2% @ 50
Prior to 3/27/12 3/27/12-12/31/12

Tier || PEPRA
1.62% @ 65

1/1/13 )

Tier || PEPRA
2% @ 50
1/1/13 w—p




* FAC (Final Average Compensation):
» Highest 12 consecutive months vs

Highest 36 consecutive months
Non-PEPRA ..

pecial Pays:
(L €0 aCy) VS > Certain special pays are not pensionable

for PEPRA members
PEPRA

*Special Pay lists can be found on our website:
Members > Active Members > PEPRA >
Pensionable Compensation




PERCENTAGE OF FINAL COMPENSATION
GENERAL MEMBERS - TIER 1l
Section 31676.01 "1.62% @ age 65"
Years of 65 and
Service * 55 56 57 58 59 50 651 652 63 54 greater
10 995 10.42 10.94 11.50 12.11 12.78 13.27 13.94 14.65 15.41 16.21
11 10.94 11.47 12.03 12.65 13.32 14.06 14.60 15.34 16.12 186.95 17.84
12 11.94 12:541 18343 13.80 14.53 15.33 15.93 16.73 17.58 18.49 19.46
13 12.93 13.55 14.22 14.95 15.74 16.61 17 .26 18.12 19.05 20.03 21.08
14 13.93 14.59 15.32 16.10 16.95 17.89 18.58 19.52 20.51 24.57 22.70
15 14.92 15.64 16.41 1725 18.17 19.17 19.91 20.91 21.98 23.11 24.32
16 15.92 16.68 17.50 18.40 19.38 20.44 21.24 22.31 23.44 24.65 25.94
17 16.91 17.72 18.60 19.55 20.59 21.72 22:57 23.70 24.91 26.19 27 .56
18 17.91 18.76 19.69 20.70 21.80 23.00 23.89 2510 26.37 27.73 29.19
19 18.90 19.81 20.79 21.85 23.01 24.28 25.22 26.49 27.84 29.27 30.81
20 19.90 20.85 21.88 23.00 24.22 25.56 2655 27.88 29.30 30.81 32.43
21 20.89 21.89 22.97 24.15 25 .43 26.83 27.88 29.28 BOLAT 32.85 34.05
22 21.89 22.93 24.07 25.30 26.64 28.11 29.20 30.67 32.23 33.89 35.67
22.88 23.98 25.16 26.45 27.85 29.39 30.53 32.07 3370 35.43 37.29
23.88 25.02 26.26 27.60 29.06 30.67 31.86 33.46 35.16 36.97 38.91
24.87 26.06 27.35 2875 30.28 31.94 33.19 34.86 36.63 38.51 40.54
25.87 27.10 28.44 29.90 31.49 38.22 34.51 36.25 38.09 40.05 4216
26.86 28.15 29.54 31.05 32.70 34.50 35.84 37.64 39.56 41.60 43.78
27.86 29.19 30.63 32.20 33.91 35.78 37.17 39.04 41.02 43.14 45.40
28.85 30.23 31.73 3335 3512 37.06 38.50 40.43 42.49 44.68 47 .02
29.85 31.27 32.82 34.50 36.33 38.33 39.82 41.83 43.95 46.22 48.64
30.84 32.32 33.91 35.65 37.54 39.61 41.15 43 .22 45.42 47 .76 50.26
31.84 33.36 35.01 36.80 3875 40.89 42.48 44 .62 46.88 49.30 51.88
32.83 34.40 36.10 37.95 39.96 4217 43.81 46.01 48.35 50.84 53.51
33.83 35.44 37.20 39.10 41.17 43.44 45.13 47.40 49.81 52.38 55.13
34.82 36.49 38.29 40.25 42.39 44.72 46.46 48 .80 51.28 53.92 568.75
35.82 3753 39.38 41.40 43.60 46.00 47.79 50.19 52.74 55 46 58.37
36.81 38.57 40.48 42 55 44 81 47.28 49 .12 51.59 54 .21 57.00 59.99
39.61 41.57 43.70 46.02 48 .56 50.44 52.98 55.67 58.54 61.61
42 .67 44.85 47 .23 49.83 51.77 54 .37 57.14 60.08 63.23
46.00 48.44 51.11 53.10 5577 58.60 61.62 64.86
49.65 52.39 54 .43 57.16 60.07 63.16 66.48
53.67 55.75 58 .56 61.53 64.70 68.10

* Five (5) years of service credit is required to be vested. Benefit payments may begin after 10 years have elapsed from a member's date of entry into the
system and after reaching age 50. This table is for reference only. The reduction for Social Security has not been included in the determination of percentage of
final compensation.




PERCENTAGE OF FINAL COMPENSATION
GENERAL MEMBERS - TIER Il
Section 31676.01 "1.62% @ age 65"

Years of 65 and
Service* | 50 21 52 23 o4 29 26 a7 28 29 60 61 62 63 64 | Qreater
10 f88 | 829 | 868 | 909 | 951 995 | 1042 | 1094 | 1150 | 12171 | 1278 | 1327 | 1394 | 1465 | 1941 | 16.21
11 867 | 9.11 9955 | 1000 [ 1046 | 1094 | 1147 | 1203 | 1265 | 1332 | 1406 | 1460 | 1534 | 1612 | 1695 | 17.64
12 945 | 954 | 1042 | 1091 | 1141 | 1194 | 12351 | 1313 | 1380 | 1453 | 1533 | 1593 | 1673 | 1758 | 1849 | 1946
13 1024 | 1077 | 1129 | 11.82 | 1236 | 1293 | 1335 | 1422 | 1495 | 1574 | 1661 | 1726 | 1812 | 1905 | 2003 | 21.08
14 11.03 | 1160 | 1216 | 1273 | 1331 | 1393 | 1455 | 1532 | 1610 | 16595 | 1789 | 1858 | 1952 | 2051 | 2147 | 2270
15 11.82 | 1243 | 1303 | 1364 | 1426 | 1492 | 1564 | 1641 | 17.25 | 1817 | 1947 | 1991 | 2091 | 2198 | 2311 | 2432
16 1261 | 1326 | 1390 | 1454 | 1521 | 1292 | 1668 | 1750 | 1840 | 1938 | 2044 | 2124 | 2231 | 2344 | 2485 | 2594
17 1339 | 1409 | 1476 | 1545 | 1616 | 1691 | 17.72 | 1860 | 1955 | 20509 | 21.72 | 2257 | 2370 | 2491 | 2619 | 27.56
18 1418 | 1491 | 1563 | 1636 | 1711 | 1791 | 1876 | 1963 | 2070 | 2180 | 2300 | 2389 | 2510 | 2637 | 2773 | 2919
19 14597 | 1574 | 1620 | 17.27 | 1806 | 1890 | 1981 | 2079 | 21.85 | 2301 | 2428 | 2522 | 2649 | 2784 | 2927 | 30.81
20 19.76 | 1657 | 17.37 | 18.18 | 1901 | 1990 | 2085 | 2188 | 2300 | 2422 | 2556 | 2650 | 27.88 | 29.30 | 3081 | 3243
21 16.95 | 1740 | 1824 | 1909 | 1996 | 2089 | 2189 | 2297 | 2415 | 2543 | 2683 | 2788 | 2928 | 3077 | 3235 | 3405
22 17.33 | 1823 | 1911 | 2000 | 2091 | 2189 | 2293 | 2407 | 2530 | 2664 | 2811 | 2920 | 3067 | 3223 | 3389 | 3067
23 1812 | 19.06 | 199597 | 2091 | 2187 | 2288 | 2398 | 2516 | 2645 | 278D | 2939 | 3053 | 3207 | 33.70 | 3543 | 37.23
24 1891 | 1989 | 2084 | 2182 | 2282 | 2388 | 2502 | 2626 | 2760 | 2906 | 3067 | 3186 | 3346 | 3516 | 36,97 | 38.91
23 19.70 | 20071 | 2101 | 2273 | 2377 | 2487 | 2606 | 2735 | 2875 | 3028 | 3194 | 3319 | 3486 | 3663 | 3801 | 4054
26 2049 | 2154 | 2258 | 2363 | 2472 | 2587 | 2710 | 2844 | 2990 | 3149 | 3322 | 3451 | 3625 | 38.09 | 4005 | 4216
27 2127 | 2237 | 2345 | 2454 | 2567 | 2686 | 2815 | 2954 | 3105 | 3270 | 3450 | 3584 | 3764 | 3956 | 4160 | 4378
28 2206 | 2320 | 2432 | 2545 | 2662 | 2786 | 2919 | 3063 | 3220 | 3391 | 3578 | 3717 | 3904 | 4102 | 4314 | 4540
29 2285 | 2403 | 2518 | 2636 | 2757 | 2885 | 3023 | 3173 | 3335 | 3512 | 3706 | 3550 | 4043 | 4243 | 4468 | 47.02




alculation Example

‘ General Tier || Member
‘ 25 years of service, Age 65
‘ 1.62 % x 25 = 40.54%

‘ $5,000 FAC * 40.54% = $2,027




Never Fear...There’s A Silver Lining!

* 6% Premium Pay
(Safety & Courts excluded)

»Premium Pay Is Pensionable

* Deferred Comp (Voya)

»County offers a 6% Match (Safety
& Courts excluded)

You can start saving & planning for
your future TODAY!




What Happens When Employment
Ends Prior to Retirement Eligibility?

Withdraw Funds

/ Deferred Retirement
\ (>5yrs)
Establish Reciprocity




Beneficiary Designation

= Substantial survivorship benefits

= Keep current and up to date
»Spouse or registered partner must be named as
your primary
»Cannot name trust or charitable organization
»Update based on life events

« Marriage/Registration: Must provide a copy
of marriage license or registration

« Death of spouse: Must provide a copy of
death certificate

* Birth of child
 Divorce: See next slide



Divorce and Your Retirement

= Your pension is considered an asset and
community property

= |[f you divorce or terminate a registered
domestic partnership during your career:

» You must provide a complete copy of
the jJudgement

» KCERA will review and confirm if
there’s applicable community property
to be applied

» Additional Court signed documents may
be required




Divorce and Your Retirement

= KCERA cannot process refunds or place you
on retirement payroll until all documents have
been received and approved

Been Divorced or Contemplating Divorce?
Contact KCERA's legal team at
legal@kcera.org




MEMBER PORTAL

KERCOLNTY EMPLOYEES RETRENENT ASSODATIRN Members Forms & Resources About ContactUs %A Q

Welcome to KCERA!s-New-Website !y =

KCERA is happy announce our new web51te ta our users: The web31te contams all ‘

pertinent information for your memberstip Tieeds. 170t Have gy M e m b e I P O I t a_I
Learn More WWW_kcera.Org

GETTING STARTED

Your Life Events [ Want To




\GERA

KERN COUNTY EMPLOYEES RETIREMENT ASSOCIATION

* Phone: (661) 381-7700

* Member Portal

* Website: www.kcera.org

 Email: memberservices@kcera.org
 Email: legal@kcera.org

* Visit: 11125 River Run Blvd

* Visit our YouTube Channel!



http://www.kcera.org/
mailto:memberservices@kcera.org
mailto:legal@kcera.org
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