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benefits, prudently invest the assets of the Association,
and provide quality membership services to eligible
public employees, retirees, and their beneficiaries.

‘ KCERA's mission is to expertly administer retirement

KERN COUNTY EMPLOYEES RETREMENT ASSOCIATION

FOR REVIEW AND DISCUSSION

The Third Annual Human Resources Report

The report is intended to outline any staffing issues
identified by the Chief Executive Officer as affecting
KCERA's current and future ability to fulfill its Mission
Statement. It may include the need for additional staffing,
the development of new positions and job specifications,
changes to existing staffing structure (org chart), staffing
risks and opportunities, and staff succession plans. The
report will also describe current measures and future
plans to address the identified staffing issues.
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KCERA

KERN COUNTY EMPLOYEES' RETREMENT ASSOCIATION

[ BOARD OF RETIREMENT ]

J Chief Executive Officer 1

Positions FY 2025 - 2026
As of March 21, 2025
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KCERA

KERN COUNTY EMPLOYEES' RETREMENT ASSOCIATION

[ BOARD OF RETIREMENT ]

J Chief Executive Officer 1

Positions FY 2024 - 2025
As of June 30, 2024
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PROPOSED KCERA SALARY SCHEDULE
FISCAL YEAR 2025-26

Management |KCERA Chief Executive Officer 86.0 199,952 238,961
KCERA Chief Investment Officer 89.6 239,278 285,959
KCERA Senior Deputy Chief Investment Officer 86.0 199,952 238,961
KCERA Chief Legal Officer 85.0 190,224 227,335
KCERA Chief Operations Officer 82.0 163,788 195,742
KCERA Deputy Chief Investment Officer 82.0 163,788 195,742
KCERA Senior Deputy Chief Legal Officer 82.0 163,788 195,742
KCERA Senior Investment Officer 79.0 141,027 168,540
KCERA Deputy Chief Legal Officer 78.0 134,166 160,341
KCERA Chief Financial Officer 76.0 121,429 145,118
KCERA Chief Technology Officer 76.0 121,429 145,118
KCERA Chief Member Services Officer 76.0 121,429 145,118
KCERA Director of Compliance 76.0 121,429 145,118
KCERA Director of Information Technology Security 76.0 121,429 145,118
KCERA Investment Officer 75.0 115,521 138,058
KCERA Senior Attorney 75.0 115,521 138,058
KCERA Deputy Director of Info. Technology Security 73.0 104,554 124,951
KCERA Senior Network Manager 73.0 104,554 124,951
KCERA Senior Applications Manager 73.0 104,554 124,951
KCERA Administrative Services Officer 72.0 99,467 118,872
KCERA Deputy Chief Financial Officer 72.0 99,467 118,872
KCERA Deputy Chief Member Services Officer 72.0 99,467 118,872
KCERA Deputy Director of Compliance 72.0 99,467 118,872
KCERA Senior Investment Analyst 72.0 99,467 118,872
KCERA Attorney Il 72.0 99,467 118,872
KCERA Network Manager 71.0 94,628 113,089
KCERA Applications Manager 71.0 94,628 113,089
KCERA Senior Communications Manager 70.0 90,023 107,586
KCERA Member Services Manager 69.0 85,644 102,352
KCERA Investment Analyst Il 69.0 85,644 102,352
KCERA Attorney | 69.0 85,644 102,352
KCERA Communications Manager 68.0 81,477 97,372
KCERA Investment Analyst | 67.0 77,513 92,635

Represented KCERA Senior Network Engineer 69.6 88,245 105,461
KCERA Senior Applications Engineer 69.6 88,245 105,461
KCERA Senior Accountant 68.3 82,705 98,841
KCERA Applications Engineer Il 66.6 75,982 90,805
KCERA Network Engineer Il 66.6 75,982 90,805
KCERA Senior Member Services Analyst 65.4 71,568 85,530
KCERA Accountant Il 65.4 71,568 85,530
KCERA Applications Engineer | 63.6 65,423 78,186
KCERA Network Engineer | 63.6 65,423 78,186
KCERA Accountant | 62.4 61,622 73,644
KCERA Senior Paralegal 62.1 60,707 72,550
KCERA Member Services Analyst 61.0 57,466 68,677
KCERA Senior Administrative Specialist 61.0 57,466 68,677
KCERA Paralegal 60.1 54,943 65,662
KCERA Senior Legal Secretary 60.1 54,943 65,662
KCERA Member Services Specialist 58.0 49,480 59,133
KCERA Administrative Specialist 58.0 49,480 59,133
KCERA Legal Secretary 55.8 44,338 52,988
KCERA Member Services Technician 55.0 42,604 50,916

*Proposed new classifications.
Note: Ranges listed are subject to change by County COLA.
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PROPOSED

POSITIONS
FISCAL YEAR 2025-26
Positions Range Position Limit  Section Limit
c Chief Executive Officer 86.0 1
.©  Chief Operations Officer 82.0 1
© Administrative Services Officer 72.0 1
:03 Senior Co.mm'unications Manager 70.0 1 ___ &
c Communications Manager 68.0
é Senior Administrative Specialist 61.0
T Administrative Specialist 58.0 2
< Member Services Technician 55.0
Chief Investment Officer 89.6 1
Senior Deputy Chief Investment Officer 86.0 1
” Deputy Chief Investment Officer 82.0
‘£ Senior Investment Officer 78.0 3
@ |nvestment Officer 75.0
g Senior Investment Analyst 72.0
4] Investment Analyst |1 69.0 3 - 7
é Investment Analyst | 67.0
- Senior Accountant 68.3
Accountant Il 65.4 1
Accountant | 62.4
Senior Paralegal 62.1 1
Paralegal 60.1 _
Chief Legal Officer 85.0 1
Senior Deputy Chief Legal Officer 82.0
Deputy Chief Legal Officer 79.0
_ Senior Attorney 75.0 2
&, Attorney i 72.0 -,
g Attorney | 69.0
Senior Paralegal 62.1
Paralegal 60.1 2
Senior Legal Secretary 60.1
Legal Secretary 55.8 _J
Chief Financial Officer 76.0 1
Director of Compliance 76.0} 1
Deputy Director of Compliance 72.0
Deputy Chief Financial Officer 72.0 2
o Senior Accountant 68.?}
g Accountant Il 65.4 3
© Accountant | 62.4 —/ 11
i.IE_ Deputy Chief Member Services Officer 71.0 1
Member Services Manager 69.0 2
Senior Member Services Analyst 65.4 3
Member Services Analyst 61.0}
Member Services Specialist 58.0 5
Member Services Technician 55.0 _
Chief Technology Officer 76.0 1 R
Director of Information Technology Security 76.0} 1
Deputy Director of Information Tech. Security 73.0
Senior Network Manager 73.0
u>"o Network Manager 71.0
1) Senior Network Engineer 69.6 — 3
8 Network Engineer Il 66.6 — 5
'S Network Engineer | 63.6__J
f‘_’ Senior Applications Manager 73.0
Applications Manager 71.0
Senior Applications Engineer 69.6 — 3
Applications Engineer Il 66.6
Applications Engineer | 63.6__J _
Chief of Member Services Officer 76.0 1
g Deputy Chief Member Services Officer 72.0 2
= Member Services Manager 69.0 2
g Senior Member Services Analyst 65.4 4
U:_) Senior Accountant 68.3 __ 9
o Accountant Il 65.4 2
'g Accountant | 62.4
o Member Services Analyst 61.0
> Member Services Specialist 58.0 6
Member Services Technician 55.0 )
*Proposed new classification.
Total 42
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KCERA
Certification Pays

Positions CPA CPFO

CFE

CISA

CIA

CISSP

CFA

CAIA

CEBS

SHRM-CP

SHRM-SCP

Administration

KCERA Administrative Services Officer

CEBS

SHRM-CP

SHRM-SCP

KCERA Senior Administrative Specialist*

CEBS

KCERA Administrative Specialist*

CEBS

Investment

KCERA Chief Investment Officer

CFA

CAIA

KCERA Senior Deputy Chief Investment Officer**

CFA

CAIA

KCERA Deputy Chief Investment Officer

CFA

CAIA

KCERA Senior Investment Officer

CFA

CAIA

KCERA Investment Officer

CFA

CAIA

KCERA Senior Investment Analyst

CFA

CAIA

KCERA Investment Analyst Il

CFA

CAIA

KCERA Investment Analyst |

CFA

CAIA

Finance

KCERA Chief Financial Officer CPA CPFO

CFE

CIA

KCERA Director of Compliance CPA CPFO

CFE

CIA

KCERA Deputy Chief Financial Officer CPA CPFO

CFE

CIA

KCERA Deputy Director of Compliance CPA CPFO

CFE

CIA

KCERA Senior Accountant™® CPA CPFO

CFE

CIA

KCERA Accountant II* CPA CPFO

CFE

CIA

KCERA Accountant I* CPA CPFO

CFE

CIA

KCERA Deputy Chief Member Services Officer CPA CPFO

CFE

CEBS

KCERA Member Services Manager CPA CPFO

CFE

CEBS

KCERA Senior Member Services Analyst*

CEBS

KCERA Member Services Analyst*

CEBS

KCERA Member Services Specialist*

CEBS

Member Services

KCERA Chief Member Services Officer CPA CPFO

CFE

CEBS

KCERA Deputy Chief Member Services Officer CPA CPFO

CFE

CEBS

KCERA Member Services Manager CPA CPFO

CFE

CEBS

KCERA Senior Member Services Analyst*

CEBS

KCERA Member Services Analyst*

CEBS

KCERA Member Services Specialist*

CEBS

Information Technology

KCERA Chief Technology Officer

CISA

CISSP

KCERA Director of Information Technology Security

CISA

CISSP

KCERA Deputy Director of Information Technology Security

CISA

CISSP

KCERA Senior Network Manager

CISA

CISSP

KCERA Network Manager

CISA

CISSP

KCERA Senior Network Engineer*

CISA

CISSP

KCERA Network Engineer I1*

CISA

CISSP

KCERA Network Engineer I*

CISA

CISSP

KCERA Senior Appications Manager

CISA

CISSP

KCERA Applications Manager

CISA

CISSP

KCERA Senior Applications Engineer*

CISA

CISSP

KCERA Applications Engineer II*

CISA

CISSP

KCERA Applications Engineer I*

CISA

CISSP

Each certification is equal to 5% of base pay. If multiple certifications are held KCERA will only pay a maximum of 5%.

*County in negotiations with represented groups.
** Proposed new classification

Legend:

Certifications

CPA - Certified Public Accountant

CPFO - Certified Public Finance Officer

CFE - Certified Fraud Examiner

CISA - Certified Information Systems Auditor

CIA - Certified Interal Auditor

CISSP - Certified Information Systems Security Professional
CFA - Chartered Financial Analyst

CAIA - Chartered Alternate Investment Analyst

CEBS - Certified Employee Benefits Specialist

SHRM-CP - Society for Human Resource Management
SHRM-SCP - Society for Human Resource Management Senior Certified Professional

Human Resource Report 2025
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SUMMARY OF
PROPOSED
CHANGES

Classification Addition:
* Senior Deputy Chief Investment Officer
* Attorney l/ll/Senior

Range Changes:
* None

o Staff Additions:
' li * Investment Accountant
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